CITY OF ATLANTA

Kasim Reed SUITE 1900 DEPARTMENT OF PROCUREMENT
Mayor 55 TRINITY AVENUE, SW Adam L. Smith, Esq., CPPO, CPPB, CPPM, CPP,
ATLANTA, GA 30303 CIPC, CISCC, CIGPM, CPPC
(404) 330-6204 Fax: (404) 658-7705 Chief Procurement Officer

asmith(@atlantaga. gov
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June 13, 2016
Dear Potential Proponents:
Re: FC-8856, Boone Boulevard Infrastructure & Capacity Relief Project

Attached is one (1) copy of Addendum Number 4, which is hereby made a part of the
above-referenced project.

For additional information, please contact Ms. Joyce Webb, Contracting Officer, at (404)
330-6893 or by email at jnwebb@atlantaga.gov.
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ADDENDUM NO. 4
This Addendum No. 4 forms a part of the Request for Proposals (“RFP”) and modifies the
original solicitation package and any prior addenda as noted below and is issued to incorporate

the following:

1. Attachment No. 5: Response to two (2) Questions.

2. Attachment No. 6: This Project is being partially funded using federal grant funds under
Section 319(h) of the Federal Water Pollution Control Act Amendments of 1987. In
compliance with the applicable regulations for this grant program, the successful
Proponent (and its sub-contractors) are required to comply with the prevailing wage rates,
reporting and other requirements under the Davis-Bacon Act and related regulations for
the portion of the Project that involves performing construction work. Applicable
prevailing wage rates determined for this Project are included in Attachment No. 6 to
this Addendum No. 4. The Contract Documents will be conformed to include this
requirement upon award of the Project.

3. Revision: Standard Form of Agreement, Article 5; Contract Time, Section 5.1, replace
the entire section with the following: “Date of Commencement. The work shall
commence within ten (10) days of Design-Builder’s receipt of Owner’s Notice to Proceed
(“Date of Commencement”) unless a different time is required in the Owner’s Notice to
proceed.

4. Additional Grant Requirements: As stated above, this Project is being partially funded
using federal grant funds under Section 319(h) of the Federal Water Pollution Control
Act Amendments of 1987. In compliance with the applicable regulations for this grant
program, the successful Proponent (and its sub-contractors) are required to comply with
the following:

I.  The Design-Builder must include the following language on all on-site project
signs, which will be included in the final Contract Documents: “The
preparation of this report, map, document, project, etc. was financed in part
through a grant from the U.S. Environmental Protection Agency under Provisions
of Section 319(h) of the Federal Water Pollution Control Act, as amended.”

II.  The Design-Builder must provide the following certification: “As part of the

subcontracting agreement with the City of Atlanta and [contractor],

[contractor] certifies to the City of Atlanta that a drug-free workplace will

be provided to [contractor’s] employees during the performance of this
contract pursuant to paragraph 7 of subsection B of Code Section 50-24-3.”

III. The following clauses will be included in the Contract prior to execution:
a. Equal Employment Opportunity Clause:
During the performance of this contract, the contractor agrees as follows:

Follow us on Twitter fzATLProcurement and Facebook @ City of Atlanta Department of Procurement
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(1) The contractor will not discriminate against any employee or applicant for
employment because of race, color, religion, sex, sexual orientation, gender
identity, or national origin. The contractor will take affinmative action to
ensure that applicants are employed, and that employees are treated during
employment, without regard to their race, color, religion, sex, sexual
orientation, gender identity, or national origin. Such action shall include, but
not be limited to the following: Employment, upgrading, demotion, or
transfer, recruitment or recruitment advertising; layoff or termination; rates of
pay or other forms of compensation; and selection for training, including
apprenticeship. The contractor agrees to post in conspicuous places, available
to employees and applicants for employment, notices to be provided by the
contracting officer setting forth the provisions of this nondiscrimination
clause.

(2) The contractor will, in all solicitations or advertisements for employees
placed by or on behalf of the contractor, state that all qualified applicants will
receive consideration for employment without regard to race, color, religion,
sex, sexual orientation, gender identity, or national origin.

(3) The contractor will not discharge or in any other manner discriminate
against any employee or applicant for employment because such employee or
applicant has inquired about, discussed, or disclosed the compensation of the
employee or applicant or another employee or applicant. This provision shall
not apply to instances in which an employee who has access to the
compensation information of other employees or applicants as a part of such
employee's essential job functions discloses the compensation of such other
employees or applicants to individuals who do not otherwise have access to
such information, unless such disclosure is in response to a formal complaint
or charge, in furtherance of an investigation, proceeding, hearing, or action,
including an investigation conducted by the employer, or is consistent with the
contractor's legal duty to furnish information.

{4) The contractor will send to each labor union or representative of workers
with which it has a collective bargaining agreement or other contract or
understanding, a notice to be provided by the agency contracting officer,
advising the labor union or workers' representative of the contractor's
commitments under section 202 of Executive Order 11246 of September 24,
1965, and shall post copies of the notice in conspicuous places available to
employees and applicants for employment.

(5) The contractor will comply with all provisions of Executive Order 11246
of September 24, 1965, and of the rules, regulations, and relevant orders of the
Secretary of Labor.

(6) The contractor will furnish all information and reports required by
Executive Order 11246 of September 24, 1965, and by the rules, regulations,
and orders of the Secretary of Labor, or pursuant thereto, and will permit
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access to his books, records, and accounts by the contracting agency and the
Secretary of Labor for purposes of investigation to ascertain compliance with
such rules, regulations, and orders.

(7) In the event of the contractor's non-compliance with the nondiscrimination
clauses of this contract or with any of such rules, regulations, or orders, this
contract may be canceled, terminated or suspended in whole or in part and the
contractor may be declared ineligible for further Government contracts in
accordance with procedures authorized in Executive Order 11246 of
September 24, 1965, and such other sanctions may be imposed and remedies
invoked as provided in Executive Order 11246 of September 24, 1965, or by
rule, regulation, or order of the Secretary of Labor, or as otherwise provided
by law.

(8) The contractor will include the provisions of paragraphs (1)} through (8) in
every subcontract or purchase order unless exempted by rules, regulations, or
orders of the Secretary of Labor issued pursuant to section 204 of Executive
Order 11246 of September 24, 1965, so that such provisions will be binding
upon each subcontractor or vendor. The contractor will take such action with
respect to any subcontract or purchase order as may be directed by the
Secretary of Labor as a means of enforcing such provisions including
sanctions for noncompliance; Provided, however, that in the event the
contractor becomes involved in, or is threatened with, litigation with a
subcontractor or vendor as a result of such direction, the contractor may
request the United States to enter into such litigation to protect the interests of
the United States.

b. Non-Discrimination Clause:
During the performance of this contract, the contractor agrees as follows:

(1) The contractor will not discriminate against any employee or applicant for
employment because of race, color, religion, sex, sexual orientation, gender
identity, or national origin. The contractor will take affirmative action to
ensure that applicants are employed, and that employees are treated during
employment without regard to their race, color, religion, sex, sexual
orientation, gender identity, or national origin. Such action shall include, but
not be limited to the following:

Employment, upgrading, demotion, or transfer; recruitment or recruitment
advertising, layoff or termination; rates of pay or other forms of
compensation, and selection for training, including apprenticeship. The
contractor agrees to post in conspicuous places, available to employees and
applicants for employment, notices to be provided setting forth the provisions
of this nondiscrimination clause.

(2) The contractor will, in all solicitations or advertisements for employees
placed by or on behalf of the contractor, state that all qualified applicants will
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receive consideration for employment without regard to race, color, religion,
sex, sexual orientation, gender identity, or national origin.

(3) The contractor will not discharge or in any other manner discriminate
against any employee or applicant for employment because such employee or
applicant has inquired about, discussed, or disclosed the compensation of the
employee or applicant or another employee or applicant. This provision shall
not apply to instances in which an employee who has access to the
compensation information of other employees or applicants as a part of such
employee's essential job functions discloses the compensation of such other
employees or applicants to individuals who do not otherwise have access to
such information, unless such disclosure is in response to a formal complaint
or charge, in furtherance of an investigation, proceeding, hearing, or action,
including an investigation conducted by the employer, or is consistent with the
contractor's legal duty to furnish information.

(4) The contractor will send to each labor union or representative of workers
with which he has a collective bargaining agreement or other contract or
understanding, a notice to be provided advising the said labor union or
workers' representatives of the contractor's commitments under this section,
and shall post copies of the notice in conspicuous places available to
employees and applicants for employment.

(5) The contractor will comply with all provisions of Executive Order 11246
of September 24, 1965, and of the rules, regulations, and relevant orders of the
Secretary of Labor.

(6) The contractor will furnish all information and reports required by
Executive Order 11246 of September 24, 1965, and by rules, regulations, and
orders of the Secretary of Labor, or pursuant thereto, and will permit access to
his books, records, and accounts by the administering agency and the
Secretary of Labor for purposes of investigation to ascertain compliance with
such rules, regulations, and orders.

(7) In the event of the contractor's noncompliance with the nondiscrimination
clauses of this contract or with any of the said rules, regulations, or orders, -
this contract may be canceled, terminated, or suspended in whole or in part
and the contractor may be declared ineligible for further Government
contracts or federally assisted construction contracts in accordance with
procedures authorized in Executive Order 11246 of September 24, 1965, and
such other sanctions may be imposed and remedies invoked as provided in
Executive Order 11246 of September 24, 1965, or by rule, regulation, or order
of the Secretary of Labor, or as otherwise provided by law.

(8) The contractor will include the portion of the sentence immediately
preceding paragraph (1) and the provisions of paragraphs (1) through (8) in
every subcontract or purchase order unless exempted by rules, regulations, or
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orders of the Secretary of Labor issued pursuvant to section 204 of Executive
Order 11246 of September 24, 1965, so that such provisions will be binding
upon each subcontractor or vendor. The contractor will take such action with
respect to any subcontract or purchase order as the administering agency may
direct as a means of enforcing such provisions, including sanctions for
noncompliance: :

Provided, however, that in the event a contractor becomes involved in, or is
threatened with, litigation with a subcontractor or vendor as a result of such
direction by the administering agency, the contractor may request the United
States to enter into such litigation to protect the interests of the United States.

The applicant further agrees that it will be bound by the above equal
opportunity clause with respect to its own employment practices when it
participates in federally assisted construction work: Provided, That if the
applicant so participating is a State or local government, the above equal
opportunity clause is not applicable to any agency, instrumentality or
subdivision of such government which does not participate in work on or
under the contract.

The applicant agrees that it will assist and cooperate actively with the
administering agency and the Secretary of Labor in obtaining the compliance
of contractors and subcontractors with the equal opportunity clause and the
rules, regulations, and relevant orders of the Secretary of Labor, that it will
furnish the administering agency and the Secretary of Labor such information
as they may require for the supervision of such compliance, and that it will
otherwise assist the administering agency in the discharge of the agency's
primary responsibility for securing compliance.

The applicant further agrees that it will refrain from entering into any contract
or contract modification subject to Executive Order 11246 of September 24,
1965, with a contractor debarred from, or who has not demonstrated eligibility
for, Government contracts and federally assisted construction contracts
pursuant to the Executive Order and will carry out such sanctions and
penalties for violation of the equal opportunity clause as may be imposed
upon contractors and subcontractors by the administering agency or the
Secretary of Labor pursuant to Part II, Subpart D of the Executive Order. In
addition, the applicant agrees that if it fails or refuses to comply with these
undertakings, the administering agency may take any or all of the following
actions: Cancel, terminate, or suspend in whole or in part this grant (contract,
loan, insurance, guarantee); refrain from extending any further assistance to
the applicant under the program with respect to which the failure or refund
occurred until satisfactory assurance of future compliance has been received
from such applicant; and refer the case to the Department of Justice for
appropriate legal proceedings.”

c. Anti-Kickback Clause:
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Contractor shall comply with the Copeland “Anti-Kickback™ Act (40 U.S.C.
1435), as supplemented by Department of Labor regulations (29 C.F.R. Part 3,
“Contractors and Subcontractors on Public Building or Public Work Financed
in Whole or Part by Loans or Grants from the United States™). Contract
further agrees to promptly report any suspected violations to the City, the
State of Georgia Department of Environmental Protection Division and the
Federal Environmental Protection Agency.”

d. Contract work Hours and Safety Standards:

Contractor shall comply with the Contract Work Hours and Safety Standards
Act (40 U.S.C. 3701 — 3708), as supplemented by Department of Labor
regulations (29 C.F.R. Part 5). Under 40 U.S.C. 3702 of the Act, Contractor
must be required to compute the wages of every mechanic and laborer on the
basis of a standard work week of 40 hours. Work in excess of the standard
work week is permissible provided that the worker is compensated at a rate of
not less than one and a half times the basic rate of pay for all hours worked in
excess of 40 hours in the work week. The requirements of 40 U.S.C. 3704 are
applicable to construction work and provide that no laborer or mechanic must
be required to work in surroundings or under working conditions which are
unsanitary, hazardous or dangerous. These requirements do not apply to the
purchases of supplies or materials or articles ordinarily available on the open
market, or contracts for transportation or transmission of intelligence.

e. Clean Air Act:

Contractor shall comply with comply with all applicable standards, orders or
regulations issued pursuant to the Clean Air Act (42 U.S.C. 7401-7671q) and
the Federal Water Pollution Control Act as amended (33 U.S.C. 1251-1387).
Violations must be reported to the Federal awarding agency and the Regional
Office of the Environmental Protection Agency (EPA).

f. Anti-Lobbying Clause:

Pursuant to the Byrd Anti-Lobbying Amendment (31 U.S.C. 1352),
Contractors must file the required certification. Each tier certifies to the tier
above that it will not and has not used Federal appropriated funds to pay any
person or organization for influencing or attempting to influence an officer or
employee of any agency, a member of Congress, officer or employee of
Congress, or an employee of a member of Congress in connection with
obtaining any Federal contract, grant or any other award covered by 31 U.S.C.
1352. Each tier must also disclose any lobbying with non—Federal funds. Such
disclosures are forwarded from tier to tier.
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The last day for questions was Tuesday, May 24, 2016 at noon.
The Proposal due date has NOT been modified and Proposals are due on Tuesday, June 21,

2016 and should be time stamped in no later than 2:00 P.M. EDT and delivered to the
address listed below:

Adam L. Smith, Esq., CPPO, CPPB, CPPM, CPP,
CIPC, CISCC, CIGPM, CPPC
Chief Procurement Officer
Department of Procurement
55 Trinity Avenue, S. W,
City Hall South, Suite 1900
Atlanta, Georgia 30303

*¥*All other pertinent information is to remain unchanged**
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Acknowledgment of Addendum No. 4

Proponents must sign below and return this form with Proposal to the Department of
Procurement, 55 Trinity Avenue, City Hall South, Suite 1900, Atlanta, Georgia 30303 as
acknowledgment of receipt of this Addendum.

This is to acknowledge receipt of Addendum No. 4 for FC-8856, Boone Boulevard
Infrastructure Capacity Relief Project on this the day of , 20

Legal Company Name of Proponent

Signature of Authorized Representative

Printed Name

Title

Date

FoHow us on Twitter @ATLProcurement and Facebook @ City of Atlanta Department of Procurement




ATTACHMENT NO. 5

RESPONSES TO 2 QUESTIONS



1. 25.1 of the Imstructions to Proponents allude to wage requirements. Has a wage rate
determination been made for the project and where can the rates be found?

Answer: See Addendum No. 4, Item # 2.

2. Page 3 of the Statement of Proponent’s Qualifications states that the Project Safety Manager and
the Quality Control manager may not serve any other key personnel roles, Page 6 of the Standard
Form of General Conditions under section 2.8.1 states the d/b Safety Representative may have
responsibilities on the project in addition to safety. Please clarify; there are significant overhead
costs associated with each separate role requirement.

Answer: Please refer to the Statement of Proponent’s Qualifications for requirements for the
Project Safety Manager, which are requirements for the RFP and will be part of the Contract

Documents.

Page1of1



ATTACHMENT NO. 6

DAVIS-BACON WAGE RATES



6/13/2016 www.widol.goviwdol/scafiles/davisbacon/GA3.dvbPv=0
General Decision Number: GA160083 01/68/2016 GA3
Superseded General Decision Number: GA28150083
State: Georgia
Construction Type: Highway

Counties: Cherokee, Clayton, Cobb, Dekalb, Douglas, Fayette,
Fulton, Gwinnett, Henry and Rockdale Counties in Georgia.

HIGHWAY CONSTRUCTION PROJECTS

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $18.15 for calendar year 2016 applies to all contracts
subject to the Davis-Bacon Act for which the solicitation was
issued on or after January 1, 2015. If this contract is covered
by the EO, the contractor must pay all workers in any
classification listed on this wage determination at least
$18.15 (or the applicable wage rate listed on this wage
determination, if it is higher) for all hours spent performing
on the contract in calendar year 2016. The EO minimum wage rate
will be adjusted annually. Additional information on contractor
requirements and worker protections under the EO is available
at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
e @1/08/2016
SUGA2211-803 ©3/07/2011
Rates Fringes
CARPENTER......... ... vt N $ 11.16

CEMENT MASON/CONCRETE FINISHER...$ 18.99

LABORER

Asphalt Raker............uts $ 11.00
Asphalt Screed Person...... .$ 10,50
Common or General........... $ 9.00
Form Setter....ovvvuiinrinrans $ 10.35
Guardrail Erector..... e $ 13.58
Milling Machine Ground

Pl SO . st s seesnenraannennens $ 10.00
Pipe Layer...ovecrnnoreneenn $ 16.20
Traffic Control Barricade

Flagger. .o ivevenssiansavnsns $ 16.00

POWER EQUIPMENT OPERATOR:

Asphalt Distributor...... ...$ 14,10
Asphalt Paver/Spreader...... $ 12.28
Backhoe/Excavator........... $ 19.80
Bulldozer....vvvvivnnssn ce0n$ 11,60
Compactor. s vvriieenenrannan $ 18.00
Concrete Curb Machine....... $ 16.45
Crane/Dragline.......... v $ 17,50
Crusher. . oiiiiiieinennannss $ 14.00
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Front End Loader............% 106.70
Material Transfer Vehicle

(Shuttle Buggy)....cvnvnuens $ 11.30
Mechanic........ cerearaease$ 14,47
Milling Machine...... veenaesd 12,37
Motorgrader Fine Grade...... $ 14.55
Motorgrader/Blade...........% 14.39
Roller....covvvunnnan e .$ 10.00
Scraper-Pan.......c..coeienenn $ 10.20
Sweaper Truck..vvesersnens..$ 14,21
Water Truck,............ ceen$ 11,25

TRUCK DRIVER
26,000 GVW & Under..........$ 18.76
26,001 GVW & Over........... $ 14.91

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate {current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
{weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-085 87/81/2014, PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. @198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 8198. The next number,
885 in the example, is an internal number used in processing
the wage determinaticn. €7/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate

changes in the collective bargaining agreement (CBA) governing
this classification and rate.
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Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2812-887 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 267
in the example, is an internal number used in producing the
wage determination. 5/13/2814 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those '
classifications; however, 180% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0018
88/29/2014. UAVG indicates that the rate is a weighted union
average rate. OHM indicates the state. The next number, 8018 in
the example, is an internal number used in producing the wage
determination. ©8/29/2814 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/C(BA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a positicn on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
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process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

20@ Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action}) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 208218

The reguest should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

280 Constitution Avenue, N.W.
Washington, DC 26210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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